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Natasha Eves

From: Brett Atkinson <BAtkinson@acon.org.au>
Sent: Wednesday, 12 May 2021 2:06 PM
To: Joshua Griffin
Subject: RE: Pride in Diversity May E-News

Hi Josh 
 
Nice to hear from you.  I understand last year we announced winners due to Covid and the push back of the 
luncheon to October.  I have been told announcements will be made on the day of the lunch, which I understood to 
be normal practice from previous years.  Then we connect and do your AWEI Debrief afterwards. 
 
I hope this helps.  I hope to see you at the lunch and have a drink. 
 
Thanks 
Brett 
 
Brett Atkinson 
Senior Relationship Manager 
ACON’s Pride Inclusion Programs 

Direct: +612  9206 2135 | Mobile: +61 437 097 991 
Address: 414 Elizabeth St Surry Hills NSW 2010  
Website: www.prideinclusionprograms.com.au 
My pronouns: he/him/his 

 

 

ACON acknowledges and pays respect to the Traditional Owners of all the lands on which we work. 
 
This email and any files transmitted with it are confidential and intended solely for the use of the individual or entity to which it is addressed. If you are not the named 
addressee you should not disseminate, distribute or copy this email. Please notify the sender immediately by email if you have received this email by mistake and delete this 
email from your system. Please note any views or opinions expressed in this email are solely those of the author and do not necessarily represent those of ACON. Email 
transmission cannot be guaranteed to be secure or error-free as information could be intercepted, corrupted, lost, destroyed, arrive late or incomplete, or contain viruses. 
The sender therefore does not accept liability for any errors or omissions in the contents of this message which arising as a result of email transmission. 
 

 
 

 

 
 

From: Joshua Griffin <Joshua.Griffin@sbs.com.au>  
Sent: Wednesday, 12 May 2021 1:37 PM 
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To: Brett Atkinson <BAtkinson@acon.org.au> 
Cc: Olek Novak <olek.novak@sbs.com.au>; Catherine Whelan <Catherine.Whelan@sbs.com.au>; Ciara Bowe 
<Ciara.Bowe@sbs.com.au> 
Subject: RE: Pride in Diversity May E-News 
 
Thanks Brett, 
 
Much appreciated! 
 
I was hoping you might be able to clarify for us when we will find out our scorecard for the AWEI? 
Usually we would know this in advance of the awards which let’s us brief our Managing Director etc. 
 
Warm regards, 
 
Josh 
 

From: Brett Atkinson <BAtkinson@acon.org.au>  
Sent: Wednesday, 12 May 2021 1:17 PM 
Subject: Pride in Diversity May E-News 
 
Hi everyone 
 
I know most of you get this but thought I should share it as there are some key dates and things coming up I don’t 
want you to miss. 
 
Thanks and happy hump day! 
Brett 
 
 
Brett Atkinson 
Senior Relationship Manager 
ACON’s Pride Inclusion Programs 

Direct: +612  9206 2135 | Mobile: +61 437 097 991 
Address: 414 Elizabeth St Surry Hills NSW 2010  
Website: www.prideinclusionprograms.com.au 
My pronouns: he/him/his 

 

 

ACON acknowledges and pays respect to the Traditional Owners of all the lands on which we work. 
 
This email and any files transmitted with it are confidential and intended solely for the use of the individual or entity to which it is addressed. If you are not the named 
addressee you should not disseminate, distribute or copy this email. Please notify the sender immediately by email if you have received this email by mistake and delete this 
email from your system. Please note any views or opinions expressed in this email are solely those of the author and do not necessarily represent those of ACON. Email 
transmission cannot be guaranteed to be secure or error-free as information could be intercepted, corrupted, lost, destroyed, arrive late or incomplete, or contain viruses. 
The sender therefore does not accept liability for any errors or omissions in the contents of this message which arising as a result of email transmission. 
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From: Pride in Diversity <info@prideindiversity.com.au>  
Sent: Wednesday, 12 May 2021 12:24 PM 
To: Brett Atkinson <BAtkinson@acon.org.au> 
Subject: Pride in Diversity May E-News 
 

 

To help protect you r priv acy, Microsoft Office prevented automatic download of this picture from the Internet.

 

   

 

Member E-News 
 

 

 

 

Dear Brett,  

 

We are back from the land of the AWEI marking period and really looking forward to being able to share the 

results and some of the amazing work our members are doing, at the Australian LGBTQ Inclusion Awards on 

28th May.  Our Relationship Managers are diving back into working directly with their member portfolios, and we 

have a busy few months ahead.  

 

Our IDAHOBIT webinar next Monday, 17th May is shaping up to be a great event and although it's currently fully 

booked we are hoping to release another 300 tickets in the next day or two, so keep checking back if you've 

missed out so far.  

 

Keep reading to see what else we've got lined up for May and June!  

 

Best regards, 

The Pride in Diversity Team    

 

 

 



4

 

Key Dates in May & June 

 Wed 12th May - LGBTQ HR & Recruitment - online learning 

 Wed 12th May - Tues 16th June - Quarterly Roundtables & Networking Events 

 Mon 17th May - IDAHOBIT 

 Fri 28th May - Australian LGBTQ Inclusion Awards 

 Mon 31st May - Fri 11th Jun - Endorsed LGBTQ Trainer 

 Tues 8th June - LGBTQ Awareness - online learning 

 Wed 16th June - Sapphire Event: Gender Equity - Beyond the Binary 

You can check our online calendar for upcoming events throughout the year.   

 

 

 

 

Welcome New Members 
 

Pride in Diversity was delighted to welcome the following new members in April:   

 Kmart 

 Airservices Australia 

 Boeing Australia Holdings Ltd 

 

 

 

 

To help protect you r priv acy, Microsoft Office prevented automatic download of this picture from the Internet.

 

 

 

Pride Inclusion Programs is pleased to bring you this exciting webinar in celebration of International Day Against 

Homophobia, Biphobia, Interphobia, and Transphobia (IDAHOBIT). 

Facilitated by Pride in Diversity Relationship Manager, Andrew Georgiou, our gender and sexually diverse panel 

will discuss their own lived experience, answer some common questions we hear from allies and others outside 

of the LGBTQ communities, and will also answer questions from the audience. Submit your question when 

registering! 

 

 

Register Now  
 

 

Our panellists: 
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Kate Foy (she/her) 

Deputy Secretary, NSW Department of Premier and Cabinet 

Kate’s career spans front line service delivery in the non-government sector with children and young 

people, then various government agencies including Department of Premier and Cabinet, Transport, 

Planning and the NSW Government Telecommunications (Telco) Authority. In 2019 Kate joined the 

Department of Premier and Cabinet as Deputy Secretary, Community Engagement. Kate leads the 

strategy, policy and delivery of services in Aboriginal Affairs, Arts and Culture, Employee Relations, 

State Archives and Records as well as Heritage NSW. Kate maintains a passion for supporting our 

front line to provide the best possible service to the people of NSW. 

 

Ian Roberts (he/him) 

Sports Educator at National Rugby League and former NRL 1st Grade Player 

Ian Roberts is a former professional rugby league footballer who played in the 1980s and 1990s. A 

New South Wales State of Origin and Australian international representative forward, he played club 

football with the South Sydney Rabbitohs, Wigan Warriors, Manly-Warringah Sea Eagles and North 

Queensland Cowboys. In 1995 Roberts became the first high-profile Australian sports person and first 

rugby footballer in the world to come out to the public as gay. 

He discussed his sexuality in magazines and on television over the following year. The NRL Footy 

Show principals Paul Vautin, Peter Sterling and Steve Roach appeared in a poster campaign against 

homophobia conducted by the Lesbian and Gay Anti-Violence Project. He was praised for helping to 

question prevailing myths about gay people and sport. Paul Freeman wrote a book on Roberts, Ian 

Roberts – Finding Out, which was published in 1997. 

Early in 2005, Roberts appeared in the second series of the Australian television series Dancing with 

the Stars, dancing with Natalie Lowe. He was runner up in the competition. 

  

David Cao (he/him) 

Chief of Staff, BOQ 

David joined Bank of Queensland as Chief of Staff in November 2020.  In this role, he is the right hand 

person and strategic advisor to the Managing Director & CEO.  

Prior to joining BOQ, David was with Westpac for 4.5 years where he was Head of Strategy, Innovation 

and Partnerships for Home Ownership.  David also Chaired Westpac’s LGBTI employee network, 

GLOBAL, and led the bank’s marriage equality campaign.  

David began his career in management consulting with Oliver Wyman in Hong Kong, and studied a 

Bachelor of Commerce and Bachelor of Laws at the University of Sydney. 

 

Cherie Mulyono (she/her) 

Partner & Shine@PwC Sponsor (LGBTI+ network), PwC 

Cherie is a Partner at PricewaterhouseCoopers (PwC) and has worked in the Brisbane, New York and 

Sydney offices. 

She is the Co-Sponsor Partner for Shine (PwC’s LGBTI network) and is also involved in Be (PwC’s 

diverse cultural background network). Cherie was named a 2020 Outstanding 50 LGBTI+ leader, and 

is passionate about authentic leadership, mentoring and coaching. 

Cherie and her wife married in the Blue Mountains in early 2019, and are expecting their first baby in 

August. 

 

Dr. Cherie D. McCullough (she/her) 

Director/Principal Environmental Scientist, Mine Lakes Consulting 
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Cherie is Director of Mine Lakes Consulting and Principal Environmental Scientist. She has over 20 

years’ experience in consulting and research, focused on the mining industry and with water 

resources. Cherie’s primary skills are in environmental management, ecotoxicology, ecology, 

geochemistry and hydrogeology. Cherie is a recognised leading international expert on pit lake 

sustainability, mine closure planning and rehabilitation; with project experience across Australasia, 

Asia, and North and South America. 

She has published over 100 peer-reviewed scientific journal and conference proceeding papers, book 

chapters, and leading practice industry guidelines, a book and international industry articles and 

conference presentations on pit lakes, mine closure, aquatic ecology and ecotoxicology. Cherie has 

helped develop guidance for mine closure, pit lakes and mine water impacts for Western Australia, 

South Australia, the Commonwealth of Australia, Papua New Guinea, Canada and the Asia-Pacific 

Economic Cooperation (APEC). 

 

 

Register Now  
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Our monthly online learning sessions are open to all employees of our member organisations, and 
the full year's program is now available in the members section of our website. Click on the 
headings to go directly to the registration page for that session.  
 
May 2021 
LGBTQ HR & Recruitment – Wednesday 12th, 12:30pm – 2pm  (AEST) 
Pride in Diversity will provide an interactive session on LGBTQ inclusion tailored to HR professionals, 

recruitment teams and hiring managers to understand the specific issues faced by LGBTQ employees and 

prospective employees. NB: attendees for this session MUST have completed an LGBTQ Awareness 

session within the past 12 months. 

 

June 2021 

 

LGBTQ HR & Recruitment – Tuesday 8th, 12:30pm – 2pm  (AEST) 

 

Pride in Diversity will provide participants with an overall understanding of why LGBTQ workplace 

inclusion is important to an organisation, explore challenges often faced by LGBTQ employees and 

provide awareness on the impact that a culture has on the lived experience of its employees. 

 

*Please note: our online learning sessions are conducted from Sydney, and all times shown are 

Australian Eastern Standard Time. Please adjust for your local timezone accordingly.  
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Our second series of quarterly member roundtables for 2021 is coming up in May. Registrations are now 

open  but numbers are strictly limited, so book your place now!  

 

Our Member Roundtables are held in most state capitals, and provide the opportunity to discuss LGBTQ 

inclusion from a local perspective. Includes Q&A with Pride in Diversity. Numbers are limited for these events, 

and we restrict registration to one person from each member organization to enable the maximum representation 

of diverse member organisations. We encourage our members to rotate attendance opportunities throughout the 

year for members of their HR / Diversity & Inclusion / LGBTQ Network teams. 

 

Brisbane Roundtable - Wed May 12th, 3:30pm - 5pm (AEST) - Click here to register 

 

Melbourne Roundtable - Thurs May 13th, 3:30pm - 5pm (AEST) - Click here to register 

 

Canberra Roundtable - Tues May 18th, 3:30pm - 5pm (AEST) - Click here to register 

 

Sydney Roundtable - Wed May 19th, 3:30pm - 5pm (AEST) - Click here to register 

 

Perth Roundtable - Wed May 19th, 3:30pm - 5pm (AWST) - Click here to register 

 

Adelaide Roundtable - Wed June 16th, 3:30pm - 5pm (ACST) - Click here to register  
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Networking events follow on after our Roundtables and have been designed to facilitate professional networking 

amongst employees of member organisations, to extend your professional networks, learn more about what 

others are doing in this space and of course, meet new people. These events are open to ALL employees of 

member organisations, and while they are primarily a member event, guests from non-member organisations are 

welcome to attend with members. Once again, numbers are strictly limited so book early!  

 

Brisbane Networking - Wed May 12th, 5pm - 7pm (AEST) - Click here to register 

 

Melbourne Networking - Thurs May 13th, 5pm - 7pm (AEST) - Click here to register 

 

Canberra Networking - Tues May 18th, 5pm - 7pm (AEST) - Click here to register 

 

Sydney Networking - Wed May 19th, 5pm - 7pm (AEST) - Click here to register 

 

Perth Networking - Wed May 19th, 5pm - 7pm (ACST) - Click here to register 
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Adelaide Networking - Wed June 16th, 5pm - 7pm (AWST) - Click here to register 
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The Pride in Diversity (PID) Endorsed LGBTQ Trainer Program equips individuals and organisations to deliver 

face-to-face facilitated LGBTQ education experiences. 

Developed for internal trainers, this program arms participants to deliver Pride in Diversity’s LGBTQ Awareness 

training module through in depth, facilitator led workshops. 

This program has been designed with a theoretical base, historical context and an understanding of emerging 

trends in LGBTQ inclusion. The program delivers modular content through case studies, theories and models, 

video artefacts and PID publications, exposing participants to relevant, up-to-date modes of process and 

practice. 

 

We have locked in dates for our Endorsed Trainer program for the remainder of the year, with the next coming 

up at the end of this month.  

 

May/June Session Dates 

The course will run online from 31st May to 11th June, and sessions are from 1pm – 4pm (AEST): 

1. Module 1 – Monday 31 May 

2. Module 2 – Wednesday 2 June 

3. Module 3 – Friday 4 June 

4. Module 4 – Monday 7 June 

5. Module 5 – Wednesday 9 June 

6. Module 6 – Friday 11 June 

Be aware of your respective times zones before you commit to participation. 

Click here to register for the May/June Endorsed Trainer program, and click here for more information, including 

costs and links to register for programs running later this year.  
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We're excited to be bringing this in-person event to Sydney, on Wednesday 16th June, 

proudly hosted by Deloitte.  
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Sapphire is an initiative of Pride in Diversity that was launched in 2014 as a response to what we were seeing in 

our members as they started to establish LGBT networks, which was lack of participation of women. Some of our 

members asked us for advice on how to engage women. 

Sapphire was established as a programme to bring LGBT women together, anonymously or in closed groups, for 

us to engage with to start to understand the unique challenges faced by women, and what organisations could 

do to address those challenges. It was also a place to share the stories and experiences of LGBT women to give 

other women the confidence to be out. Very much built on the ideas of researching and role-modelling, it was 

designed to help a population that was marginalised because of their gender. 

Over the past few years, we’ve seen a large uptick in the amount of career programs and networking groups for 

women. These initiatives are important, but they often leave out some of our most vulnerable people. 

We know that for many LGBTQ women, they don’t feel like they fit into these women’s programmes and spaces. 

We also know that there are many women who don’t fit into societal norms of femininity. Despite the worldwide 

shift towards greater acceptance of nontraditional gender roles, individuals perceived to have nonconforming 

gender expression continue to be victimized and subjected to discrimination. 

This is an extra level of fear or expectation of marginalisation that many gender-nonconforming women can 

have, which may lead to them feeling less safe or welcome in women’s spaces. 

Another phenomenon we are increasingly hearing about is groups of trans-exclusionary radical feminists who 

have anti-trans beliefs and are vocal in denying the rights of trans women. These people would hold and vocalise 

a view that women’s spaces should only be for cisgender women, again, leading to a population of women who 

may not necessarily feel automatically comfortable or included in women’s spaces. 

Over time, as a community, we have developed a broader view of gender, and now, much more clearly 

understand that there are more than two genders. There are other marginalised genders that we should be 

considering when we look at the support and programs we offer at our organisations. 

This has prompted many organisations to start discussions around the programs that have been created to 

support people who were marginalised because of their gender, women’s spaces and programs, and address 

the fact that maybe they may be excluding other marginalised genders, and that they may not actually seem 

inclusive to all women. 

 

Our session is designed to prompt attendees to consider the inclusivity of ‘women’s’ spaces and programs, 

originally created to try and overcome barriers faced by people who were marginalised because of their gender, 

and give some insights on how to make sure we are including everyone who needs to be. 

 

 

Register Now  
 

 

 

Member Job Board 
Did you know that we have a Member Job Board on our website, where we can list your company and link 

directly to your own recruitment page?  This is an included benefit of Pride in Diversity membership, and if you'd 
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like to be listed just send through the link and company name to our Team Assistant, Tam Halls 

(THalls@acon.org.au).  

   

 

 

 

 

International Strategic Initiative 
 

Pride in Diversity is undertaking a long term International strategic initiative to develop and share practices to 

assist all members with teams offshore to support members furthering inclusion beyond the national boundaries. 

 

Pride in Diversity is looking for member organisations that would like to be potentially showcased to reach out to 

Relationship Manager Andrew Georgiou, particularly around these key areas: 

   

 Employee travel safety considerations 

 Regional network reach strategies 

 Executive leadership and Executive champions 

 Establishing and fostering Ally networks 

 

 

 

 

Marketing & Communications Strategy 
 

Recently, the Pride Inclusion Team strategized an updated Marketing and Communications Plan to help 

communicate our work, and also that of our member organisations. We are keen to hear from marketing-oriented 

member organisations, or marketing professionals who are keen to assist in the execution of this plan over the 

next few years. If intrigued, please contact Mark Latchford, Associate Director, Pride in Diversity.  

   

 

 

 

Member Organisation News 
 

To help protect you r priv acy, Microsoft Office prevented automatic download of this picture from the Internet.

 

Australian individuals who identify as LGBTQIA+ face a number of challenges when preparing for employment 
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through higher education. As such, the current project hopes to increase our very limited knowledge of how they 

are being supported and how support could be improved in the future. This project is supported by Flinders 

University, College of Business, Governance and Law and funded by National Centre for Student Equity in 

Higher Education. The project will identify the unique needs and expectations of LGBTQIA+ students when 

preparing for and seeking employment following tertiary education. 

  

“Calling Australian university students/graduates who are gender and sexual minorities to share career 

experiences: https://qualtrics.flinders.edu.au/jfe/form/SV_emKN6UmzEK73uei. Australian university students 

only! There are opportunities to win a $20-$50 Woolworths/Coles gift card” 

*Please note that there are trick questions to check your attention. You must be a recent graduate or 

studying at an AUSTRALIAN University* 
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The Jumbunna Institute at UTS, supported by an Advisory Group of First Nations people are conducting a two-

phase research project into the barriers to recruitment and retention for Aboriginal and Torres Strait Islander 

LGBTQ+ people. There is almost no attention given to Queer and Trans First Nations peoples with regard to 

workplace diversity and inclusion practices.  

The first phase is a less than 30 minute anonymous online survey for Indigenous LGBTQ+ people followed by 

yarning circles with LGBTQ+ mob at various sites around the country. 

The findings from this research will be used to develop a report to be utilised by community advocates and 

industry to benefit LBGTQ+ First Nations communities in their advocacy for fairer workplaces.  By articulating to 

one another, what has otherwise gone formally undescribed in commentary on Indigenous people and work, and 

through employer education it will raise informal workplace standards for LGBTQ+ First Nations peoples. 

Click Here to complete the survey 

 

UTS have also provided an information sheet here.  

 

This research and report is also supported by Pride in Diversity members’ Woolworths Group and Deloitte  

 

 

 

ACON's TransHub is pleased and proud to present Yarn It Up!  
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To help 
protect 
your 
privacy, …

 Pride in Diversity and ACON acknowledges and pays respect to the Traditional Owners and Custodians of 

all the lands on which we work, and pay our respect to elders past, present and emerging.  
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Want to change how you receive these emails? 

You can update your preferences or unsubscribe from this list. 
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is addressed. If you are not the named addressee you should not disseminate, distribute or copy this email. Please notify the 
sender immediately by email if you have received this email by mistake and delete this email from your system. Please note any 
views or opinions expressed in this email are solely those of the author and do not necessarily represent those of ACON. Email 
transmission cannot be guaranteed to be secure or error-free as information could be intercepted, corrupted, lost, destroyed, 
arrive late or incomplete, or contain viruses. The sender therefore does not accept liability for any errors or omissions in the 
contents of this message which arising as a result of email transmission.  
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