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SBS Inclusion Plan Template


SBS has set targets for production companies making SBS commissioned and internal productions (1 July 2025 to 30 June 2028).
 As part of the Delivery Materials Schedule of the SBS commissioning agreements, production companies of SBS commissioned and internal productions must complete the following contractual deliverables to help meet our equity and inclusion targets.

The Inclusion Plan is an Inclusion deliverable, though it does not apply to all SBS commissioned programs. Please discuss with your SBS Commissioning Editor whether an Inclusion Plan is required for your program.

The Inclusion Plan will help outline your plan to meet the diversity targets on your show. As a final deliverable, you will be required to complete the Inclusion Report to disclose whether the targets were met on your show.


Resources
Read the SBS Commissioning Equity & Inclusion Guidelines (2025-2028) for advice on creating inclusive environments, recruiting diverse candidates and inclusive casting in the Australian TV and film industry.

First Nations Content: When making content centred on First Nations peoples, producers must follow SBS The Greater Perspective Indigenous Protocols and Supplementary Indigenous Guidelines.


Privacy information
Special Broadcasting Service Corporation (ABN: 91 314 398 574) (SBS, we, our, us) is committed to protecting your privacy. We comply with our obligations under the Privacy Act 1998 (Cth).

As some of the information collected in this Inclusion Plan may be “personal information” and “sensitive information” under the Privacy Act 1988 (Cth) (“Act”), you must ensure that you comply with the obligations contained in that Act, including but without limitation, obtaining the consent of the relevant individual to collect, store, use and disclose that personal information for the purpose set out above.

To view the SBS Commissioning Inclusion Privacy Collection Statement (Privacy Collection Statement) please follow the link here. The SBS Privacy Policy is available here.

To protect the privacy of the individuals referred to, we ask that the information you provide be de-identified so that it is no longer about any identified individual or individual who is reasonably identifiable. SBS will handle any sensitive and personal information collected in this form in accordance with the SBS DEI Privacy Collection Statement and SBS Privacy Policy.


SBS Inclusion Plan Template

Production Details
1, Program Name:
2. Production Company Name: 
3. SBS Commissioning Editor: 

Production Company Key Staff
4. Executive Producer: 
5. Producer: 
6. Inclusion Plan Point of Contact: 
 (Please nominate a point of contact in production for Inclusion Plan queries, who will be responsible for the execution of the Inclusion Plan.)
7. Contact Number: 
8. Contact Email:

Inclusion Plan
9. Have you/do you intend to engage any crew or contributors who identify as First Nations peoples, non-European culturally and linguistically diverse, or people with disability? Please provide information about the roles and duration of engagement: 


10. What is your plan to meaningfully collaborate with people who identify as non-European culturally and linguistically diverse, First Nations peoples, and people with disability in development, pre-production, production, post-production and leading to TX if applicable to your story and talent?


11. Please outline your process for listening to and resolving inclusion concerns in development, pre-production, production, post-production and leading to TX if applicable to your story and talent. What are the core responsibilities of your Inclusion Plan Contact person?

12. Do you have an existing anti-bullying and/or harassment policies in place?
Yes ☐
No ☐

13. Have you asked all members of your cast and crew if they have any access 	requirements or reasonable adjustments to do their best work?
Yes ☐
No ☐

14. Have you reviewed the Accessible Arts Inclusive Checklist?
Yes ☐
No ☐



15. Please outline how you will communicate this Inclusion Plan to your cast and crew. (e.g: email, face-to-face meetings, call sheet, etc) 



16. How can SBS improve? Do you have any feedback for us?




Resources and tips to engage under-represented creatives:

Training and practical advice: The SBS Commissioning Diversity & Inclusion team can offer a training and advice session on how to source practitioners.

Recommending talent: SBS can provide suggestions of skilled TV talent that have worked with SBS before via initiatives or other programs.

Funding attachments: Ask SBS about receiving a fully funded SBS Talent Escalator role on your production. This is a 12-16 week placement for a screen practitioner from an under-represented community. The placement may be paid up to $30,000 in total.

The Employment Assistance Fund (EAF): helps support workers with disability by funding reasonable adjustments. Most adjustments cost under $500. A full list of eligible expenses is available on the Screen Australia website here.

Identify 3 specific roles you are hiring for on your production and post an Expression of Interest asking under-represented talent to send CVs to your line manager (ask your Commissioning Editor for the templated Expression of Interest vetted by our legal team).

Access Coordinators: An Access Coordinator is a Below the Line crew role that supports film and television productions to implement access and adjustments, enabling everyone to do their best work on set. They can be engaged as early as development but are typically brought on at greenlight/pre-preproduction and stay through production and post as needed. Access Coordinators work with producers, HODs, cast, and crew to embed best practices. They are usually engaged for a minimum of 20 hours at Level 6 rates. Details of Access Coordinators are available here.
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